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>>ELESHEVA SOLOFF:  Okay.  Good afternoon, everyone, my name is Elesheva Soloff.  And I work with National Service Inclusion Project.  We do training and we actually offer training and technical assistance to the participants of the National Service Program.  We are funded by the corporation for national and community service.  We do training from a half day to a couple of days from a variety on different topics which you can check it out on our web site at www.serviceandinclusion.org.  And our topics vary from providing reasonable accommodations, etiquette, the environment and inclusiveness of people with disabilities in National Service.  



We also provide technical assistance.  And we are free.  So feel free to call us or e-mail us with any questions on making your program more inclusive or how to include people with disabilities in National Service.  



So with that, also if you have -- we have a toll free hotline number.  888-491-0326.  And it is voice and TTY.  



So we also provide monthly webinars.  For this month we have NSIP fellows share Promising Practices for Engaging People With ALL Abilities in National Service.  And I want to give a little background of just how this started.  



This actually started, actually developed, about a year ago.  And we have two -- just to let you know that the focus of this project is fellow's program which is aimed to increase and enhance the disability and National Service field's understanding and capacity to develop and implement strategies that allow Americans with disabilities to fully participate in service and volunteerism.  And I'm happy to have two presenters with us who are actually the two awardees.  And we have Laura Lacey.  And she is an inclusive -- I'm sorry; can everybody hear me okay.


>>LAURA LACEY:  Uh-huh.


>>MICHAEL BRAY:  Uh-huh.


>>LAURA LACEY:  Yeah.  


>>ELESHEVA SOLOFF:  Okay.  And the other person is Michael Bray from Detroit Michigan who helps other individuals to apply AmeriCorps program and be successful in the program.  So I will allow both of them to share.  And with that I would like to pass the microphone over to Laura.  But before she starts, you each have about 20 minutes to talk about your program, your projects.  And if you have any questions, feel free to type at the bottom left corner.  Any questions or comments.  But if possible, please hold your questions until the end.  And with that, Laura, please go ahead.  


>>LAURA LACEY:  Well, good afternoon.  I'm from Brooke Point High School in Stafford, Virginia.  And we're going to be talking today about a grant that we received from the NSIP and how we used that grant in the 2007-2008 year.  Learn and Save is a course offered at Brooke Point High School which allows students to utilize their accumulated classroom knowledge and apply it to the community.  It is based on the service learning model.  Service learning is one of the many forms of experimental learning and community service opportunities.  However it can be distinguished in the following ways.  Connection to curriculum.  Reflection and partnership with the community.  Brooke Point Learn and Save has been an elective class for 14 years and the 40 students who participated in this grant contributed over 4500 hours of service in the community. 

Each also receiving the presidential service award.  



This past year Brooke Point's Learn and Save class partnered with NSIP and Brooke Point students with disabilities to expose them to community service and the larger school population.  The grant allowed Learn and Save to incorporate six special needs students at Brooke Point into our classes so that they could develop an understanding of service of service learning the value of an individual in society and the importance of citizen service.  



Three of these students were from schools -- the schools learning support program.  Each student had an IEP.  And they receive assistance becoming vocationally functional and upon graduation will receive special diplomas.  



The goal of their program is to make them functionally independent.  Exposure to service learning enhance their life skills, allow them to work with a variety of individuals and -- in an organizational setting which help prepare them for future employment.  



The three remaining students had been diagnosed with autism spectrum disorder of the all three have IEPs that stressed appropriate social interactions and to be included in situations that allowed them to develop special social skills.  



All of these students benefitted from community service and interaction with Learn and Save students who worked as their mentors in the service areas.  



Having this group of students to the Learn and Save class facilitated learning on both sides.  Learn and Servers learned to think outside of the box, practice empathy and research students with disabilities and other related topics that they were involved.  Implement and achieve results.  



So putting it simply, special needs students in their program changed them and made them each more empathetic that are leaders and citizens.  The quote-unqoute special needs students were challenged to conduct themselves in appropriate ways in various situations.  



Students who normally are on the receiving end of services were exposed to the experience of serving and most importantly they have the opportunity to interact with students that they normally would never cross paths with.  



Once we decided to accept the grant, I had the head of our special ed, Vicki Sumaya come to our Learn and Serve class to educate my students on the students we would be integrating into our program.  Then we had a meet and greet to begin familiarizing the students with one another.  



All it took was pizza and soda and it was all a successful.  The trepidation I had been sensing just all went away.  



This is a picture of two young men.  I call this picture the picture of two Brians.  One is a student with autism spectrum disorder.  One isn't.  And I bet you can't tell the difference.  



Kids are kids when they get the opportunity to get together and break barriers.  This picture was taken at our first meet and greet and I turned around and there they were with Coke boxes on their head.  



The first project that we did was operation Turkey.  The students decided that an authentic community need was providing meals for people during Thanksgiving.  They partnered with the Fredrick's Food Bank to collect turkeys.  The students created and distributed flyers, made shirts, rented a turkey costume to wear at school to advertise on the days leading up to the drive.  They collected 1100 pounds of turkey and were featured in the Washington times and on YouTube.  



By the end of the project I think my traditional students had developed an appreciation of their peers' strengths and weaknesses.  



This is a picture of students in our cafeteria advertising a turkey.  There are peers here and there are just regular students.  



A quick story regarding the term peers.  During the grant process, the students with disabilities were referred to as peers.  Early on in my traditional students' reflections, they called me on the carpet for this differentiation.  They believe that Learn and Servers were just Learn and Servers.  As the year went on I continued to struggle with what to call everyone.  In some ways I still do.  What I have settled for is enrolled students and guest students.  



Our next job was to prepare our guest students for their own project the core component of service learning is PAR D, preparation, action, reflection and demonstration.  How to explain PAR D with the new learn and servers.  Each component had a table for preparation.  We talked about how to represent a smile.  We then collected paper and markers.  Action they drew smile effaces.  Reflection, they talked about how good it feels when someone smiles at you.  Demonstration, they gave their smile to someone else.  



It was simplistic.  But it worked.  At this time we also began assisting them making their portfolios which are one of the requirements of the course.  This is a picture of the students' portfolios that you are looking at.  



Then we were ready to do the next project the enrolled students did research on several different organizations, presented this to our guest students and then we voted by vote decided on which organization to help.  The same process was followed for the type of project.  Eventually it was decided that we would make stockings for the children at Thurman Brisben, the local homeless shelter they brainstormed on items of the stockings and all of the students were assigned items to bring to fill the stockings.  Then we decorated, filled and delivered the stockings to the shelter.  We were able to provide 25 stockings to the children at Thurman Brisben.  After the Christmas break we had several class sessions where classes were partnered and worked on their portfolios.  The enrolled students learned to meet our guest students where they were and found creative ways of helping them. 

The enrolled students were far more able to think outside of the box than I was capable of doing.  Then reading rally.  This is a picture of all of the students decked out in their refinery for reading rally.  Then came reading rally in honor of Dr. Seuss's birthday.  Brooke Point High School that created a play that promotes reading for the past few years.  This year long before the movie had been advertised my students picked Horton hears a who.  Learn and -- Learn and Serve read to almost 7,000 students in one day.  In keeping with the initiative ongoing in our County and obviously with our own grant, the book was a perfect fit.  This year we also made a coloring book for every elementary student.  Interestingly the students wrote it and a student with Asperger's illustrated the book.  The mantra is a person is a person no matter how small. 

And it fits in so many ways.  



Our peers were integrated in various committees, planning, coloring books, writing, staging, they helped make props and sets.  Were there challenges?  Certainly.  For example, finding buses with Saturday belts that would be available during the day or how to find time to eat during the time allotted and accommodate all of the schools.  But we got it done.  The day was a huge success.  Our learning support students were with us all day.  Each in different groups.  Our autistic kids went in their own bus to different performances.  



The next two pictures are pictures from that day during reading rally.  As part of our demonstration, we went to see the movie:  Horton hears the who.  What a day.  We had told the other teachers and peers that our students were just Learn and Serves that day.  There were no grownups allowed to sit with any of them.  They sat as a group.  And for a change, they had no one but people their own age around them.  



My highlight may not seem like much.  But it made my whole year worth it.  After the movie we just had time to grab lunch at McDonald's and eat it on the bus on our way back to school.  One of the students with autism para came to me and said:  The student had never eaten anywhere about a table and that they wouldn't be able to.  I had learned from my students by then.  I looked at her and smiled and said:  Sure she will.  And she did.  



That student ate just like everyone else.  Then vocalized something she does when she's pleased.  And something that she rarely does.  The whole way home.  



This technically fulfilled the conditions of our grant.  But we were not through.  Instead our Learn and Servers were incorporated by this time.  And they of course were included in our spring project.  We created two gardens for the school.  



This is a picture of them planting flowers in the flower garden.  One gar again was a flower garden the other was a herb garden that this year's autism class will continue to maintain and the culinary art students will use for their class.  The Learn and Servers of 2007-2008 completed 4500 hours of service in nine months.  Each student received a presidential service award the enrolled students received individual awards and our guest students as a group.  



This is a picture taken one of the last days sitting in our garden after everything is done.  Can it go on?  Absolutely it can go on because additionally the program has been so successful that I have received permission to enroll special needs students with IEPs into my class full time this year.  So our work goes on.  



I now also have with me one of my students from Learn and Serve from last year.  I tried to find my peers or my guest students.  But couldn't get one to stay after school.  But one of my enrolled students wanted to just tell you what this whole process of the grant meant to her.  This is Kate Smith.  


>> All right.  So I'm going to start with the first day.  The first day when Ms. Lacey came and told us we would be working with our peers, I was extremely nervous.  I had never done anything like this before.  You know, I had seen them walking around but I never took the time to spend time with them.  So when Ms. Lacey came and told us that we would be teaching how to become a Learn and Server the only thing I could think of was how was I supposed to teach them.  But when we had our meet and greet everything became easier after spending about an hour and a half with each and every one of them, we bonded.  We became friends.  One of the boy and I, we like -- we all watch movies.  So we talked about shark week.  Another boy liked to play the drums.  So he talked to me about playing the drums.  

-- turkey went so much easier with their help.  They wore their shirt.  They paraded around school.  They helped you sell the idea to many students.  They would go up and talk to people about it.  Their personal project go through the garden was challenging for each and every one.  Because we didn't have anything to do.  Because our peers completely took charge of everything.  So the rest of the Learn and Servers, we just pretty much sat around and watched them and helped them when we could.  



That's the action report for myself this year -- was at the beginning of the year I was so nervous.  I wasn't sure if I was going to be able to handle it.  I'm not -- I'm scatter brained and goodness knows what else I am.  But after completing this year and now knowing what I now know, I learned from this experience and this helped me grow.  I'm now more understanding, patient and accepting.  Being thrown into this project helped me as a person.  I'm not sure how I would be now without it.  


>>LAURA LACEY:  Thank you very much.  It has been an absolute delight to complete this project in the last year.  And like I said, having the ability now to continue within our school, I have a student with cerebral palsy who will be in the class full time this year.  I also have one of our vocational students who will be in the program full time this year.  And be required to meet the course curriculum just like all of our other students.  We made that first step with our guest students.  And now we have full time Learn and Servers integrated into our program.  And I'm done.  


>>ELESHEVA SOLOFF:  Thank you so much, Laura.  And thank you, Katie, as well, for sharing your experience as a Learn and Server.  And with that I would like to turn it over to Michael to share about his program and again, please hold off the questions until at the end.  So I promise you, we will have time.  And go ahead, Michael.  


>>MICHAEL BRAY:  Hey, everybody.  Thank you, Laura.  It's fun to learn about other projects.  Because one thing that you will all notice after I finish is that Laura's fellowship and fellowship we're doing here at DDI in Detroit are very different.  And I think that it's a real positive to look at the two projects next to each other.  Because you can see that there are many different ways and many different methods for, you know, accomplishing the goals set forth by NSIP and the fellowships.  



So I'll tell you a little bit about ours.  First of all, my name is Michael.  Andre Robinson is my colleague on this project.  Unfortunately he wasn't able to be here today to present with me.  As he is at another meeting somewhere else.  He's very, very busy.  So I'll take you through a little bit of what we've done in the last year.  



Just to kind of look at the goals that we had in mind from the outset, you know we wanted to first identify barriers to inclusion that might exist for individuals with disabilities.  Specifically in programs of National Service such as AmeriCorps or City Year here in southeast Michigan.  And also, you know, take a look at other community service opportunities that could be available to persons with disabilities that aren't really being put out there or that we're not aware of.  We also wanted to develop strategies to address any barriers to inclusion that there might be.  



We also wanted to increase Andre's own awareness of National Service opportunities.  Andre and I have been friends for several years.  We've been colleagues on a few projects.  Andre is a gentleman with a disability.  He has cerebral palsy and he's been a very, very active self advocate and advocate for others with disabilities.  He was born and raised in Detroit and very familiar with the area and very active.  And trust me, everybody in the field in southeast Michigan knows Andre.  



So you know -- but the one thing that him and I have always talked about is he really wanted to get involved with something like for example AmeriCorps or something that he could not only bring his personal expertise to and his story, but also for his own -- to build his own capacity by participating in something that -- like National Service or find out what other projects were going on in our area.  



One of our other goals was to work with Michigan service programs and advocacy groups.  Increase awareness regarding, you know, the concept of inclusion.  With different agencies.  And you know, when we started, we really didn't have a good idea of how -- or if there were groups in Michigan that were actively, you know, pursuing or looking at inclusion in this area.  So that was the first thing we really needed to acclimate ourselves to what was going on in our area and our state.  



Finally we wanted to take a closer look at transportation issues in southeast Michigan and in the Detroit metropolitan area.  And as anyone can tell you that lives in a metropolitan area or city, you know, transportation for someone who may have difficulties with, you know, accessible transportation or may have to use public transportation, it can be very challenging and very daunting task sometimes.  So that was probably one of the more important aspects that we wanted to look at, you know, here.  



So to date -- and our project started November of 2007.  We are getting ready to wrap up here at the end of October.  So the first thing we wanted to do was we reached out to different state organizations and local organizations to find out if there were, in fact, any efforts going onto build inclusion in National Service projects.  And we were delighted to find out that there was, in fact, a very active, very rooted group out of Lansing made up of professionals from the disability field, from the National Service field.  Specifically AmeriCorps.  That was very active in the state.  And looks specifically at issues of inclusion.  



So we -- you know, initially we were very excited.  So we partnered up with them, specifically Megan Sergeant who has just been a really amazing advocate and an amazing contact person for us because she's really opened the doors not only for the project but for Andre to get involved.  Take advantage of the different opportunities with community service.  And Megan is with the Michigan Community Service Commission.  And we started meeting immediately after we found out we were going to be working on this NSIP fellowship.  And you know Megan immediately found several opportunities for Andre to become involved.  



The one that really seemed to fit the best was Michigan's AmeriCorps Partnership, which lo and behold, the main office was located almost directly across the street from where Andre lives in Detroit.  So right away we -- you know, we really wanted to explore that one.  Just for the fact that it's very close.  It's accessible.  You know, that would be one of the issues taken right out of the equation.  



So we set up a meeting.  Or Megan set up a meeting for us initially.  Andre interviewed and was offered a position -- or offered a service position through Michigan's AmeriCorps Partnership.  Dr. Anderson, Dr. Dell Anderson who runs that program has already been another, you know, really just amazing advocate for us and for helping to really put our project and to bring up issues of inclusion in her own program.  



And from there, after -- Andre started his service I believe it was January 5th.  It was right with the new year with Michigan's AmeriCorps Partnership.  And we immediately began looking for a placement for him or a project that may be going on that he could participate in through AmeriCorps.  And the first one that we found turned out to be a perfect fit.  It really aligned with Andre's interests.  And Andre's main interests when we started out were to try to participate in a project that was -- that would give him a chance to be a mentor.  Give him a chance to use his expertise and his life experiences to help children and adolescents.  That's really one of the things that Andre has been focusing on most of his life and where he wants his career to go.  



So we were fortunate enough to be introduced to Lynn Smith at Southeastern Village, which a little bit about them.  They were found in -- let me find that for you.  They were established in 2001.  And it's an organization that is based in the southeast portion of the city of Detroit.  And they work in a very specific area.  And they have several projects going on.  And the one that really, you know, everyone interests aligned in this case was the safe routes to school project.  I'm sure some of you have heard of that project.  It's a national project.  I believe most states have some sort of safe routes initiatives going on in their state.  And basically what it is is Andre is helping to address issues in this case in southeastern Detroit looking at, you know, the route kids take to school in walking to school.  

Addressing issues of urban blight.  And in this case, you know, Andre has been able to bring his expertise to the table to look at issues that might affect children with disabilities getting to school, which is something that we found is fairly new to the safe routes project.  But definitely, you know, an area of concern.  We're really happy that's going to be addressed and is continuing to be addressed.  



So it was really a perfect fit.  It was really odd.  It all came together so well and so quickly.  And you know throughout the year it's been -- it's just been a really good experience.  



One thing that Andre has been doing with Southeastern Village is conducting focus groups with both parents and students of the schools located in it that area.  Looking at -- you know, like I mentioned, maybe adding a piece to the manual on children with disabilities.  Looking at different issues they may have to contend with.  In getting to school.  In you know dealing with -- for example, if there's an area where there's no curb cuts, that might be something that the school system needs to address.  



I have some more pictures.  These are a couple of pictures of Andre at Southeastern Village.  One of him and Lynn Smith, who is the director there.  And again, you know, everyone that we've worked with on this project has just been amazing.  Lynn has been very accommodating, very flexible.  You know, she's also been there to help us when we've looked at transportation issues.  



There's another picture of Andre sitting at his computer desk working.  His main function there so far I believe has been mainly to be connecting Southeastern Village to the different schools and the principals.  Seeing Andre was born and raised in the city.  He's very familiar with many of the schools and the teachers there.  So he's been able to, you know, be very effective at connecting the project to the different schools and setting up focus groups.  



So it's definitely been a win-win.  



So other things that we've been able to take part in.  You know, outside of Andre's service.  Is that every year Michigan AmeriCorps has a signature service project.  And this year the rust service project was held in Benton harbor Michigan which is down in the southwest corner of the state.  And this year it was a chance to work with Habitat For Humanity.  Which is something I've always wanted to do.  Never got a chance to.  



So Andre and I headed out to Benton Harbor.  And the work site had I believe about five or six homes that were in different stages of construction.  And you know, one of the challenges we found there was that, you know, Andre being a person who uses a wheelchair to get around was that it was a work site.  You know, there was loose site.  A lot of obstacles to get around.  One thing that Megan and a lot of members of the Michigan inclusion team helped out was we were able to rent an electric chair for him to use.  So it was a lot easier for him to get around.  You know, and throughout the two days that we were there, I know I pounded a lot of nails.  I think they really took advantage of me being there.  And you know we -- they really tried to find some -- something or somewhere at that Andre could contribute, you know, over the course of the two days. 

Like I said being a work site, it was very difficult with obstacles.  But I think in the end him and I both agreed that he was definitely the only person there who had a very visible disability.  And he talked to everyone.  There were people there that were coming up and asking questions.  



So you know, in the end, it was really beneficial.  Andre was able to tell his story.  And really, you know, meet and connect with people that were interested.  And in knowing his story.  And you know, he felt that it was a very -- it was very productive couple of days.  You know, and there were a couple of cases where I talked to some folks.  And they were come up and asking us about the project.  And -- coming up and asking us about the project and Andre's involvement.  And they were saying:  I have a disability, too.  And a lot of people there had disabilities that weren't visible.  



So it really got a good conversation going.  So you know, some of the pictures up here are just different pictures of the homes that we worked on.  The picture in the top middle of the microphone, that's the state of Michigan -- the first gentleman the husband of our Governor who is also very active in community service.  It was really nice to meet him and the others that were involved.  



I think all there were about 300 people that participated in the service project.  



So you know as we've gone along here, we're starting to kind of look at, you know, what we've learned so far and really get ready.  At the end of our project Andre and I have to write a -- basically write up a case study based on our project.  You know, that addresses what we've set out to learn.  What we've learned and what we plan on doing to move forward.  



So in that conversation we've identified some of the barriers that we found.  And most notably is transportation.  And you know we knew that from the outset.  -- one thing local transportation has been fairly accessible.  Andre has been a user of the local accessible transportation in Detroit known as metro lift for well over 12, 13 years.  So he's very familiar.  That hasn't been a problem.  



The one thing that we have had an issue with is regional transportation.  For example, going from Detroit to Ann Arbor, which is about a 45-minute drive or Detroit to Lansing which is about an hour to an hour and a half.  And a lot of meetings in different service meetings and other meetings outside of the area for AmeriCorps, for example, they had -- I'm trying to remember.  I believe it was in Ann Arbor they were doing a service day.  That all AmeriCorps members were expected to take part in.  And we had a very difficult time finding, you know, transportation to get him there.  That was affordable.  There is transportation available.  But the biggest one we are finding is it's not -- I apologize for the fire truck there.  It's not very cost effective.  It could be anywhere from 200 to $600 to travel to and from Ann Arbor which is about a 40, 45 minute drive. 

So that's been one thing we've been really delving into is to find ways to address that cost.  So we're really looking at strategies to for example roll those costs into a project.  You know, fortunately, with our project, we've had the funds to be able to secure that transportation.  And address that now.  But you know we want to look at well, if we don't have that money, we don't have these project funds, how can we make that a viable option for others down the road, other people with disabilities who want to participate.  And will need that transportation.  



So you know, we're just -- we're really looking at those issues.  



So what's next?  We want to continue to research solutions to transportation issues.  One thing to keep in mind, one thing we always think about is that transportation is a very regionally -- very regionally defined thing.  Issues in the city of Detroit are very different from say gaining -- accessible transportation in say Chicago where they have a very established public transit system.  We know it's something very unique to each region.  We want to address it that way.  



We want to continue to raise awareness that there are opportunities for people with disabilities to take part in something like AmeriCorps or other national or community service options.  



We want to continue working with the Michigan AmeriCorps to device strategies down the road for increasing opportunities.  For increasing the outreach.  And just really I think the other, you know, big thing we notice is just getting the word out.  The opportunities are there.  It's just a matter of getting that information into the right hands.  And I think that the work that we're doing now and hopefully will continue to do with you know the Michigan inclusion group and Michigan AmeriCorps really will ramp up over the next few years.  



And one thing Andre is very adamant about is something he's been developing and wants to do in the future is really concentrate on public speaking and bringing his story out there.  And another thing he expressed interest in and wanted me to mention is that he plans on continuing with AmeriCorps in an alumni capacity.  They have an alumni group which is something, you know, he could continue to participate and get the word out, and get his story out, as well.  So we're developing a PowerPoint presentation that we can take -- basically take on the road after the project is done and Andre's term of service is done in January.  



So that's pretty much what we've done here.  This is a slide with some links.  To Michigan's AmeriCorps Partnership web site.  The Michigan Community Service Commission web site.  Our web site at the developmental disabilities institute and then the web site for Southeastern Village.  So please take a look at them.  If you have any questions please always feel free to let me know.  And I'm reading a message from Kim Steinberg on the chat board.  Our AmeriCorps project is a three year accessible transportation project but one of our challenges is that once we recruit people with disabilities as members, they will have transportation issues while organizing people.  Let's see.  



Yeah, I think I see what you're saying.  Yeah, we've had to also, you know, meet that challenge here.  Because you know, when they are planning say I guess Andre calls them field trips.  When the AmeriCorps group is planning to do a project in another area or outside of the city, you know, there are several dozen people involved.  So we're you know trying to make that we don't have to have soap rat transportation.  You know, if we could -- we don't have to have separate transportation.  If everyone is taking a bus, maybe try to make it so that, you know, we can reserve a bus that is accessible or has a wheelchair lift.  Just one of those things that we try to keep in mind.  



Kim also says what I mean is that they will be doing grassroots organizing with people who have disabilities and we will have to meet regularly and it will be difficult for them to get together.  



Yeah, we've also had that issue ourselves.


>>LAURA LACEY:  As did we even with Learn and Serve.  You know, from my regular students it was easy to stay after school and not always that way for the other students.


>>MICHAEL BRAY:  Yeah.  So it's a matter of really emphasizing you know the concept of inclusion.  And you know I'll just wrap up by saying that, you know, other projects that I've worked on, one thing that I've always been interested in is universal design.  And in my case it's designing curriculum that's universally accessible to everyone.  You know, taking into account different types of you know accessibility.  But building it in so that we -- you know there doesn't have to be for example two separate presentations.  But making it universal from the start.  So it's -- there's a lot of progress to be had.  So we're excited.  We really look forward to wrapping up this project.  But also going forward after the project.  And you know hopefully being able to still work with these groups further down the line.  

The last slide here is just my contact information.  And Andre's e-mail address.  So again, please if you have any questions you can e-mail myself or Andre.  And thank you.  I also want to thank Elesheva and Jason and Alavaro for all their help with the webinar today, as well.  


>>ELESHEVA SOLOFF:  Thank you so much.  Michael and Laura, if you guys have any questions, please feel free to type in now.  And we'll continue on.  But as any more questions come in, please feel free to type in and we will address them.  And thank you again for sharing your time and expertise and your experience.  It's been exciting to hear about your fellowship.  



I need to have a survey that I want everyone to fill out.  So that will continue to help us improve and what else the audience is interested in seeing in a couple of months.  And actually there's a question for you.  Michael, if you want to address this.


>>MICHAEL BRAY:  Sure.  It says -- the question is I have a question, how can we get older individuals, specifically seniors that are enrolled in Senior Corps involved in service projects.  That's a really good question.  It's something that I know that's come up with our group, with our inclusion group.  Trying to get not only just get, you know, members of Senior Corps involved but also to kind of blend the groups together.  You know, we've talked about trying to -- down the road to host perhaps something like an annual service project where you know AmeriCorps and City Year and Senior Corps and all the different groups can collaborate on a project.  So yeah, and you know you run into some of the same -- you run into some of the same barriers with aging individuals that you know there may be mobility issues and they may need to have accessible transportation, too. 

So it's really not different from say a younger individual that has the same things to deal with.  So yeah, I think collaboration is definitely key there.  


>>ELESHEVA SOLOFF:  Thank you.  If anybody has any more questions please go ahead and type them in.  Otherwise I'm going to go ahead and put out what's coming out next month.  Michael, another question for you.


>>MICHAEL BRAY:  Yeah, Patricia asked:  Did Andre feel like part of the AmeriCorps team?  I think Andre feels like the leader of the AmeriCorps team.  They've really just -- he's made so many friends while in his service.  And AmeriCorps has just been outstanding.  I mean, the individuals that I've met that I know he's done service with and the folks that I've met just on other projects with AmeriCorps have been just so accepting and just really willing to go the extra mile.  So yeah, it's something I know Andre wanted to participate in for a long time.  And now that he has, he really -- he's very happy.  Yeah, he really does feel like part of the team.  


>>ELESHEVA SOLOFF:  And speaking of Andre, I just want to let you know that Andre has connections because he will be doing a workshop at the national conference happening next month in Alexandria New York.  And you can find out more information from www.serviceandinclusion.org.  And it's all of the information about the national conference.  And I hope to see many of you there.  



Thank you again, Michael.  


>>MICHAEL BRAY:  Thank you.  


>>ELESHEVA SOLOFF:  The next webinar will be on October 31st on supervising service members and volunteers with disabilities:  A practical approach.  So keep your eye out.  We will post these out some time after the conference.  And please fill out the survey.  Oh, sorry, next one.  Here it is.  And again, thank you, everyone.  And I hope you all have a wonderful day.  


>>MICHAEL BRAY:  Thank you, great job, Laura.


>>LAURA LACEY:  Thanks.  Nice talking with you, Michael.
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